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Spring election 2021 - Manifesto Guide

Voting will take place from 26th - 30th April. Voting closes at 5pm with results being 
announced shortly after 6pm on Friday 30th April. Make your vote count!

Every year the Students’ Union runs the Spring election where Sussex students vote 
for the students they want to represent them and lead the work of the Union for the 
following academic year. The Executive Team at the Union is made up of 6 Full Time 
Officers and 7 Part Time Officers (2 elected in September to represent Postgraduate 
students). 

This election will decide the 6 Full Time Officers, 5 Part Time Officers and 3 Student 
Trustees who will provide the student leadership for the academic year 2021/22. 

Please read the candidate manifestos to inform your vote. You will rank the candidates 
in order of preference. Cast your vote at www.sussexstudent.com/elections.

If you have any complaints about the conduct of candidates or the elections process, 
you can contact the Returning Officer at returning@sussexstudent.com. Complaints 
about candidates must be raised no later than one hour after the close of voting, and 
complaints about the elections process must be raised no later than one week after 
voting closes. You can find out more about complaints under section 4.17 of the Rules.
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Full-Time Officers - International Students’ Officer

Sussex University must be a university where international students feel safe and supported 
throughout their academic journey, because they matter just as much as domestic students. 
Discouraged from talking about the discrimination and racism we have all experienced to 
varying degrees as international students, because it makes people uncomfortable, has 
resulted in very few people actually being aware of its occurrence. The fact that international 
students are make up 42% of the student body shouldn’t be an excuse to ignore other 
important issues, such as the International Awarding Gap and international student wellbeing.

My goals as an International Student Officer will focus on the below issues:

1. To ensure every international student feels secure in speaking up about the experiences 
they have, without worrying that they will upset people or that these experiences don’t 
matter.

2. To encourage and develop frequent communication between myself and the international 
student body in respect of resolving issues.

3. To encourage the university to expand anti-racism education, so all students regardless 
of status (domestic or international), are educated in relation to racism and hostility 
experienced by international students. 

FULL-TIME OFFICERS
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International students pay high fees to attend Sussex University, and it is frustrating and unfair 
that they often leave with more negative experiences than positive. It’s time that international 
students are actually listened to and not just acknowledged. Their voices need to be heard 
so that they can be respected, included and receive systematic support that is adjusted 
towards their individual needs. 

So why vote for me?

During my undergraduate degree, I was involved in the Mental Health Project, a student-led 
society providing support to students via workshops targeted at student wellbeing. Events 
such as movie and karaoke nights were organised to entertain students and raise money for 
charities, such as Mind. 

This year, I have been part of the coordination team for the advocacy group, the ‘International 
Student Forum’. As a result, I have gained valuable coordination and leadership skills and 
developed a more informed understanding of the challenges faced by international students 
at Sussex. 

I have also set up ‘Brighter Days’ with another 3 students. ‘Brighter Days’ is an online support 
network where students - both international and domestic -  can meet and support each 
other, with the aim of spreading positivity and motivation, especially important as the latest 
COVID-19 lockdown has made many students feel more isolated than ever. 

I’ve been a student representative 3 times; twice on my undergraduate course, and currently 
I’m the student representative on my master’s course. By representing students and 
interacting regularly with student representatives from other courses within the university, 
with often different views, I understand the importance of efficient communication, not just 
for raising issues, but for tackling them as well. 

Having seen and experienced first-hand the injustices that students may face simply because 
they are international makes me firmly believe that I have the experience and qualities 
required to fully represent the international community at Sussex University.

Thank you for your vote and have a nice day!

Devika- A Happy Human for a happier community.

I am Devika Anarkkodu, Digital media practice: Activism and Social change MA student. As 
an international student, I have faced challenges in connecting with other students outside 
my own, significant mental health challenges as well as anxiety around career prospects. As 
such, I am driven to represent fellow international students in solving these and many other 
challenges we face. 

Firstly, when we fail to integrate effectively, it can potentially affect the opportunities of 
International students. Thus, I would like to address my concern on Equity, Diversity and 
Inclusion. The integrity and safety of LGBTQ+ communities and women in a new environment 
will be my concern and will raise our voice as a community against any issues regarding the 
same. 

Secondly, I want to address the challenges faced in career development. The difficulties 
in immigration caused by the new laws of Brexit is one of my major concern. Though the 
Graduate visa policy has opened up a lot of opportunities for international students, It is not 
easy to approach organisations and companies in a foreign land. Connecting with Alumni 
in different fields and being informed about the needs of the market in the UK will support 
International students. I will work with other officers and departments to research these areas 
and make sure every student in the University is equally competent. 



Full-Time Officers - International Students’ Officer

8 9

Thirdly, I want to address the uncertainty of international students due to the current 
pandemic and the changing laws. Being informed about all the changes brings clarity and 
improves decision making. My work will focus on building a space to bring in thoughts and 
concerns about their own countries and the Uk which will affect the future of every student. 
An active podcast program and discussions integrating communities and Student Union will 
improve student participation in this time of the pandemic. 

In conclusion, although international students face a variety of challenges, I have outlined the 
three major ones in which we can be represented. I would like to be a voice in championing 
advocacy on these issues. As an international officer, I will dedicate my time, commitment 
and energy to advancing the interests of all students.  

Accountability, not marketability! -  If Sussex wants to be known as an international 
university, they better act like it.  

Hiya I’m Caitlin! A Malaysian MSci Neuroscience student. My experience as a first generation 
international transfer student and main organiser of Decolonise Sussex has provided me with 
a critical view of the institutional barriers against us, and how to dismantle them. 

This past year has highlighted how Sussex view and treat their international student 
population of 42% - with complacency and ignorance. The marketisation of the university, the 
profit before students model, plus the lack of accountability and transparency has escalated 
the existing issues that ultimately lead to the Hostile Environment, student alienation, and 
the International Awarding Gap. Sussex has an institutional responsibility to uphold - and 
together, we can ensure that they’re held accountable for their actions. 

As your International Officer, I will fight against student marketisation, close the International 
and BAME Awarding Gaps, and ensure that that SU actions are led by Anti-Racist, Decolonial 
principles. 

1. #FeesMustFall - We are not cash cows! Fighting against student marketisation. 
Against the unnecessary increased price tags that come with the UK international student 
experience, by:
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• Supporting international students involved with the Sussex Rent Strike Union and backing 
their demands, such as a 50% rent reduction or compensation. 

• Calling for a cap/reimbursement and compensation for students, and supporting 
international students involved with the rent strike. 

• Lobby the university to stop the annual increase of 5-10% of student fees from 2021 
onwards, especially considering the circumstances of this year and uncertainty moving 
forward.

• Lobby to expand the Academic Hardship Fund criteria to include issues surrounding 
international students.  

2. Why is the Gap so damn big? 
Eliminating the International and BAME awarding gap (disparities between the awarding of 
“good” degrees within the university population) - through working with relevant allies and 
pushing for systemic change through cultural competency and researched/data based policy 
changes regarding academic treatment with initiatives such as: 

• Mandatory academic inductions by schools that cover the UK academic system, facilities 
and environment ensuring that no student gets left behind.

• Uniting, presenting and creating a network of allies within the university and beyond who 
work with awarding gap data and making sure the university does not claim these efforts 
as their own. 

• Lobbying the university to formally address the International Awarding Gap and utilise said 
network of allies to be leaders and consultants on university- based working groups and 
initiatives. 

• Tailored and intersectional academic support and counselling specific to international 
students and their needs, ensuring that these are culturally sensitive as well. 

• Continue the development of anti-racist, culturally competent, and international student 
specific guidelines to be implemented in school and university facilities. 

3.  “Unprecedented Times” - our circumstances are exceptional.

Improving the international student academic experience, visa/immigration resources and 
student living support in light of Covid-19 and post-Brexit uncertainties by: 

• Improving distance assessment and exam support to include international students 
studying remotely and overseas. 

• Making exceptional circumstances claims applications more accessible and open to the 
diverse challenges of international students, especially those off-campus/overseas. 

• Continue to lobby for the no-detriment policy for the 2021 year. 
• Clear and comprehensive resources and routes to Visa guidance in post-Brexit times. 
• Up-to-date information and support regarding Covid-19 circumstances such as 

immigration and travel, vaccinations, and pastoral care.
• Providing tailored wellbeing support by having clearer routes and access to disability and 

mental health resources, and ensuring that it is delivered in a culturally sensitive manner by 
a diverse team. 

• Working with and supporting efforts from student community building groups on-campus 
and offline. 

• Tackling student isolation by supporting community groups and networks for international 
students and ensuring that there is a safe space for everyone. 

• Establishing an internal SU team/committee  dedicated to assisting international students 
and relevant support services within the university. This will be made up of international 
student representatives, organisers and staff within the SU. 

4. An anti-racist, decolonial and diverse student union and university.

As one of the co-founders of the Sussex Anti Racist Action (SARA) plan, (https://
sussexstudent.com/change-things/sara) I will lobby for the action points stated under 
Decolonising the Curriculum, Eliminating Prevent and Against the Hostile Environment in 
collaboration with the collective itself, with actionables such as: 

• Continue the inquiry and improvement of the reporting tool system -  ensuring that reports 
on racism, discrimination and harrassment are followed up with effective actionables and 
improve response time and acknowledgement. 

•  Accountability and disciplinary action for perpetrators of discrimination no matter the 
scale of the harm done. 

• Eliminating microaggressions and unhealthy classroom environments with 
#IAmNotYourReference - a campaign to fight against “othering” of students in the 
classroom and university services through education and systematic reform. 

• Continuing the development and implementation of anti-racist training for all staff and 
academics (School and 

• Student Union) that will include cultural competency and sensitivity. Ensuring that this is 
delivered by a diverse team as well. 

• Decolonising and Co-Producing the Curriculum: Decentering from purely western 
worldviews to create a safer, more engaging academic space. 

I wish to be an amplifier of international student voices and pillar to lean on, so  if you have 
you would like to talk to me, email me at cu52@sussex.ac.uk or find me @caitlin_ussu on 
Instagram! 

https://sussexstudent.com/change-things/sara
https://sussexstudent.com/change-things/sara
mailto:cu52%40sussex.ac.uk?subject=
https://www.instagram.com/caitlin_ussu/?hl=en
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Full-Time Officers - Education and Employability Officer

FULL-TIME OFFICERS

Learn to learn, learn to live. 

I stand to strengthen connections between students and departments. 
I stand to integrate students with the complex world outside our student bubble. 
I stand for growth, both as individuals and as part of a meaningful community.

I strive to: 

1. Streamline email protocol in departments and management through cooperation with 
communications staff 

2. Enhance quality of assessment feedback, Canvas accessibility, and academic skills within 
departments, through structured feedback collection 

3. Initiate and/or support Peer Assisted Learning Schemes in every department to tighten the 
feedback loop between students and our tutors 

4. Continue current work and institute new policies towards closing awarding gaps for BAME 
and International groups 

5. Maintain my support for the 1500 strong independent UoS community which has grown 
around my close friends and peers this academic year 

6. Work closely with the Careers & Employability Centre to improve the quality and quantity 
of tailored careers advice, and its effective dissemination among students 

WITHDRA
WN
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7. Facilitate connectivity where possible between academic societies and their departments 
8. Create and publicise opportunities to develop soft + life skills across the University 

Communications  Infrastructure
 
• Effective infrastructure exists for the Engineering & Informatics and BSMS departments 
• The department’s highly effective Peer Assisted Learning scheme cooperates with course 

reps and pays dedicated student tutors to facilitate learning 
• This has already begun to influence Psychology, MAH, MPS, and Life Sciences 

departments. I wish to continue the work with USBS, LPS, Education & Social work, and 
Global Studies 

• The Student Focus Connector project has collected a huge amount of rich feedback, 
waiting for careful implementation 

These ideas originated with the Student Focus Connectors. Having spent this year employed 
by the University in this role, I’ll be hitting the ground running: 

• I’m well-informed about the technical and academic support required to raise the quality 
of education services in each school

• I have a working relationship with key members of staff, course reps, and the connector 
scheme 

• My experience in education - both as an employee and self-employed - give me insights 
and empathy into how efficient institutions function 

Awarding Gaps
 
Many of the community projects I’ve been part of this year have thrived thanks to the 
dedication of close friends and dedicated individuals - people who share the desire to make 
this university a safe ecosystem where everyone feels free to participate: 

• One important priority for the university, and all of us students, is to isolate causes and 
take positive action to close the awarding gaps for BAME and International students. 

• This needs close collaboration with the elected International and Diversity, Access, and 
Participation Officers to bring well-structured schemes into departments that defeat bias 
and remove barriers to success. 

• It’s important that we speak to groups on an individual basis to properly tailor department 
response. 

To close awarding gaps and defeat bias, it’s important to determine policy on: 

• Recognising student contribution and rewarding extra effort 
• The shared language of the department 
• Whistleblowing for discriminatory and racist behaviour 
• Reaching out to create private spaces for minority groups, as well as giving staff the 

opportunity to be present and listen 

Student Community 

The crisis has brought together a diverse and bright set of Sussex students into a rapidly 
growing online network of an estimated 1500 members, using the community platform 
Discord. 

This has been an enormous initiative, with two primary aims: 

1. Provide a platform for societies to continue operating and the community to continue 
fluidly 

2. Introduce first years to the wider UoS community, to supplement the sore response of 
existing institutions to the pandemic 

This project has coordinated a fragmented Sussex student body into a buzzing hive of 
community activity far beyond the original dream. We now pose as a hub for multiple 
departments and over 50 student groups, while hosting subgroups like ResLife, Buddy 
Scheme, course & green reps, Careers, and more. 

If elected, I’ll use my roots in this community to reach out across new branches of student 
life in order to better understand those I represent, using cooperation to build a stable, 
accepting, and active community open to all interested students.

My other roles this year: 
Cognitive Science Report (Founder) 
Neuroscience Society (Committee) 
Societies committee (Academic rep) 
House Plant Society (Committee) 
International Student Forum (Support 
and Attendance) 

“By cutting through the noise, one 
can arrive at an appreciation of the 
importance of cooperation, respect, and 
mutual encouragement, for developing 
our understanding of the world as it is.” 

Find your group on the UoS Discord: 
https://discord.gg/EArVk7RvdK 

https://discord.gg/EArVk7RvdK
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Sean for Sussex: Fair, Relevant, Achievable!

I’m Sean, a third year Economics and Politics student who’s running to be your next education 
and employability officer. 

The challenges facing students are tougher than ever. COVID-19 continues to disrupt our 
education and its impact’s devastating our employment prospects. The role of the Education 
& Employability Officer’s never been more important. I’ll be a strong, clear, and honest voice 
for the student body.

I’ll ensure that the University recognises the ongoing damage to our education from COVID-19 
into the next academic year. I’ll also make the union more representative of the student body.

My proposals to improve your education:

Continue optional blended learning:

• Access the education you pay for in the way which works best for you.
• The University has acknowledged that online learning can have equal value to face-to-face 

teaching.
• I’ll lobby the University to offer a seamless blended learning approach where possible.

Partial tuition fee refund

• It’s unfair and unreasonable for the University to expect students to pay full price for an 
experience far below what they were promised.

• I will pressure the University to offer a partial tuition fee refund to any student whose 
course was negatively impacted by the pandemic.

Fair assessments

• Many students haven’t sat an exam since they were 16.
• I’ll lobby the University to guarantee that no semester 1 module has an in-person exam 

weighted above 50%.
• Many international students may not be able to return to campus for their assessments. 
•  I will pressure the university to ensure they have viable and fair alternatives to in-person 

assessments, and that these options are laid out early in the term to provide certainty to 
students.

Confront the Black, Asian & Minority Ethnic student achievement gap

• Increase access to support services for Black, Asian and Minority Ethnic students.
• Lobby the University to fund Race Equity Advocates in every department, rather than just 

in every School.
• Provide extra resources and study support to BAME students.
• Take steps to decolonise the curriculum.

Guard your grades

The pandemic won’t be gone by September. The Uni must recognise this when grading 
students. I’ll call for:

• A continued and expanded no-detriment policy.
• A bespoke, individualised approach which takes each students’ circumstances into 

account.
• A clear path to apply for no-detriment support.
• Clarity on the support available early in the term.
• Recognition of the inferior learning environment this year.

Improve mental health support

• Improve the Student Life Centre’s 24-hour support offerings.
• Reduce waiting times for counselling appointments to under 2 weeks.

Support international students!

• More bespoke support for international students.
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• Improve access to mental health support in different time zones.
• Guarantee University accommodation to international students who arrive in the UK late 

due to local travel restrictions. 
• Investigate whether an awarding gap exists between UK and international students.

More study spaces

• Allow students to book rooms within the SU which aren’t being used by societies.
• Create a weekly ‘study group’ in the SU Common Room to provide a social space to 

engage with your course.
 
My proposals to improve your employability:

Support student workers

• Release autumn and spring term timetables simultaneously in August. 
• Gives certainty to students who work part-time alongside University about what days they 

can commit to working. 
• Offer more flexibility over timetable changes. 
• Don’t punish students for working. 

More employability events and a better Careers and Employability Centre

• Provide the CEC with the funding and staffing required to extend its opening hours, 
allowing it to be accessed by more students every day.

• I’ll lobby the Uni to increase support from the CEC after graduation from 3 years to 5 years.

This is a very condensed outline of my proposals. For more, please follow me on Facebook, 
Twitter and Instagram (@SeanForSussex) or visit my website: SeanForSussex.com! I also have 
a podcast, which you can find on Spotify by searching for “Sean For Sussex!”

#BeyondTheClassroom! 
Fighting for an education that values students in and outside the classroom.
Education should be a practice, not a place.

Hi! I’m Khadija, finishing my final year of English Literature. I’m a First Generation student, main 
organiser of Decolonise Sussex, and pioneer of the Co-Producing the Curriculum project. 
These experiences have strengthened my belief that accessible and equal academic support 
and an anti-racist curriculum are fundamental to education.

In an unprecedented year, students have shown incredible resilience while being ignored, 
misled, and lied to about the reality of learning conditions. It’s clear that the issues of a 
marketized university affect everyone, but especially the most vulnerable. 

We deserve to be treated like a priority. We deserve more than lip-service. Systems of 
neglect also acutely harm marginalised students, with the overall BAME awarding gap 
increasing from 3.8% to a staggering 14% in the last five years. 

https://www.instagram.com/seanforsussex/?hl=en
http://SeanForSussex.com
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As your Education Officer I would continue protecting, empowering and amplifying 
student voices to lobby the university for what YOU need. I would continue to close the 
BAME awarding gap through BAME-led initiatives, champion student voice by platforming 
student-led projects and revamping the Co-Producing the Curriculum project, and lobby 
for continued academic support to reduce stress and isolation for students moving forward. 
Together we can fight for a critical, decolonial, and engaging curriculum, and an education 
that supports all students in and outside the classroom. 

A #1 vote for me is a vote for an education that ensures the respect, wellbeing and power of 
students.

A NEW NORMAL, A NEW CLASSROOM: Adapting to Our Circumstances 

University management and schools need to retroactively address and prevent harm to 
students caused by the pandemic when we all move forward. I will address these needs by 
pledging:

1. Quality accessibility for all students
a. Establishing a more holistic approach to extenuating circumstances and support 

for assessments - reducing the bureaucracy and stress involved in applying for 
Extenuating Circumstances claims and Disabled Students Allowance.

b. Ensuring equal learning support for both on-campus and online learning during 
reorientation to campus and its services.

c. Support the digitalisation of learning materials and lectures to improve general 
accessibility for students who continue to work from home. 

d. Ensure tutors are continuously adapting to online technology and that they can 
confidently engage with students by utilising breakout rooms, live transcript, and the 
chat functions.

2. Continue lobbying for a no-detriment policy in 2021.
3. Tailored support for each school for students adjusting to in-person assessments (such as 

seminar participation and presentations).
4. Improving student grievance reporting systems with Student Connectors, Race Equity 

Advocates and student reps through initiatives such as designated forums (online and 
offline) for students to submit anonymous feedback on teaching and assessments 
continuously throughout term.

BANISH THE BAME AWARDING GAP!

White home students are achieving better degrees than BAME home students with the same 
incoming grades. To eliminate degree awarding disparities, I pledge to:

1. Continue to listen and amplify the diverse voices and issues of BAME students, and ensure 
that initiatives are delivered by a similarly diverse task force.

2. Fixing the broken reporting tool to ensure that BAME students can safely report racist 
incidents, be assured that it will be acknowledged and followed up on, and that swift 

disciplinary action and accountability is taken to address harm.
3. Sussex Anti-Racist Action (SARA) – collaborate with the International Officer, community 

organisers, Race Equity Advocates, and Student Connectors to lobby and implement the 
action points under Decolonising the Curriculum.

4. Continue student experience forums within schools to provide a space for students and 
staff to honestly discuss decolonised curriculums and BAME and international student 
experiences in the classroom.

5. Continue implementing cultural competency policies in collaboration with the Diversity, 
Access and Participation Officer to eliminate microaggressions for a safe and cohesive 
classroom culture, and offer training for staff around culturally sensitive and marginalised 
issues.

6. Elimination of tokenistic events and curriculum within schools.
7. Collaborate with the International Officer and Diversity, Access and Participation Officer 

on #IAmNotyourReference: a campaign to fight against “othering” of students in the 
classroom and university services through education and systematic reform.

EDUCATION BEYOND THE CLASSROOM! Co-Producing the Curriculum and Empowering 
Student Voice

Students are equal stakeholders in the quality of their education. We should be encouraging 
students to work with faculty to create an education that serves everyone.

1. Co-Producing the Curriculum - a collaborative revision of core modules between students 
and faculty. 

a. Encourages students to become active participants in their education by discussing 
the classroom through different viewpoints.

b. Using an anti-racist and feminist framework to ensure an intersectional approach.
c. Building solidarity between students and staff.

2. Reducing student isolation – bridging the off-and-online campus:
a. Maintaining and creating intersectional student safe spaces.
b. Establishing study groups within schools.
c. Students getting to know each other in class:

i. Ensuring tutors introduce time and space within classes for students to socialise.
ii. Integrating school societies within schools so students can socialise outside of 

class.

This manifesto should be for students, by students. If you have any queries or concerns 
please contact me at kh456@sussex.ac.uk or @khadija_ussu on Instagram!

mailto:kh456%40sussex.ac.uk?subject=
https://www.instagram.com/khadija_ussu/?hl=en
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I’m running with @transformsussex! 

Hi, I’m Yazz (she/they)! Often recognisable by a pair of funky earrings and colour coordinated 
outfit, you may have met me through classes, publications, campaign groups, or societies. 
As a Race Equity Advocate (REA), member of Decolonise Sussex and section editor for The 
Badger, I spend much of my time working with teams of other students, ensuring that our 
concerns are raised and acted upon. 

Some of the things I’m most proud of include:

• Save Our Grades open letter and campaign
• Speaking at the Sussex Anti-Racist Action (SARA) Manifesto Launch
• Creating a Queer Black and Minority Ethnic (BAME) group
• Hosting a Q&A with MP Bell Ribeiro-Addy

Students have more power than we realise, but in order to make change, we must collaborate! 
For this reason, my manifesto has been developed through my conversations with other 
students via Transform Sussex’s feed-in event, chatting to undergraduate/postgraduate reps, 
listening to international students and reaching out to groups such as Under the Sheets and 
The 93% Club.

I’m ready to work with you and shape Sussex into the university you want it to be. To do so, I 
propose that we:

1. DIVERSIFY AND DECOLONISE THE CURRICULUM & CAREERS

2. SUPPORT STUDENTS & STAFF THROUGH THE PANDEMIC AND ITS AFTERMATH

3. INCREASE ACCESSIBILITY & CLOSE THE AWARDING GAPS

4. IMPROVE COMMUNICATION & INCREASE ACCOUNTABILITY

DIVERSIFY AND DECOLONISE THE CURRICULUM & CAREERS

The University presents itself as a modern and ‘decolonised’ institution, yet its teaching 
methods and content are outdated. They do not reflect the interests or identities of its 
students - this needs to change!

• Introduce curriculum checklists  - ensure that learning reflects on and includes the 
experiences of people of colour, LGBTQ+ people, disabled people, working class people 
and non-Western perspectives

• Push the university to include sustainability and climate justice in its teaching
• Encourage staff to introduce alternate methods of assessment, preparing students for 

post-university life
• Continue to support the Career Equity Project providing tailored events for students from 

marginalised backgrounds
• Offer more opportunities for teaching experience for PGR students
• Set up a creative library space to celebrate student work eg. zines, poetry
• Provide networking opportunities for students interested in the creative industries
• Strengthen our connection with the local community offering mentorship opportunities 

across Brighton & Hove

SUPPORT STUDENTS & STAFF THROUGH THE PANDEMIC AND ITS AFTERMATH

The pandemic has seen students mistreated, staff overworked and many of us struggle with 
burnout, financial stress, and mental health issues (myself included). We deserve a university 
that is caring and supportive - let’s try a little tenderness!

• Fight for a no detriment policy and safety net for students
• Ensure that students can permanently self-certify their exceptional circumstances claims - 

extending this to support those impacted by distressing events such as police brutality
• Offer mental health training to teaching staff so that they are able to understand and 

support students’ needs
• Record all lectures enabling students with caring responsibilities/health issues to access 

learning at a time that works for them
• Host online careers workshops and fairs

https://www.instagram.com/transformsussex/?hl=en
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INCREASE ACCESSIBILITY & CLOSE THE AWARDING GAPS

Marginalised students are not treated equally at Sussex. Lots of us came to the university 
confident that it was a progressive place to learn and make connections, yet the increasing 
costs and awarding gaps suggest otherwise. Education should be accessible for all.

• Improve digital accessibility (particularly once we return to in-person teaching)
• Support the REAs and reduce the 13.9% BAME awarding gap
• Collaborate with international students to raise concerns and reduce the international 

awarding gap of 32.7%
• Support incoming students and postgraduates to ensure they are able to adjust to 

teaching and assessment expectations
• Fight to bring back the First Generation scholarship and increase bursaries/scholarships
• Make more core textbooks available online 

IMPROVE COMMUNICATION & INCREASE ACCOUNTABILITY

Too often, students are excluded from conversations concerning their studies and 
university experiences. The campus where we hope to feel safe can often be unwelcoming, 
unsupportive and uncompassionate. I want to hold the university accountable for its actions 
and ensure that it is transparent with its students.

• Create a policy ensuring that content notes are provided for modules 
• Improve reporting tools - give students and staff secure ways of reporting harassment and 

discrimination in and outside of the classroom
• Embed consent and safety into the university, working with societies and campaigns to 

tackle sexual violence
• Host student forums enabling increased communication amongst reps, REAs, Community 

Organisers, Sustainability Committee, connectors and the University
• Increase contact with students studying abroad / on placement years

With my extensive experience and genuine passion for creating change and improving 
student life at Sussex, you can trust me to represent and support you. To learn a little more 
about little me, check out @voteyazz on Instagram and Facebook!

I’m running with Transform Sussex, a group of organisers who’ve campaigned together as 
students across a range of social issues. Students are being ripped off and let down. We want 
to build student power to bring about the changes they desperately need. We’re not afraid 
to stand up for students, even when Uni management don’t like it. We have a vision of our 
university as a place of collective joy and learning, owned by students and staff.

FULL-TIME OFFICERS

https://www.instagram.com/voteyazz/?hl=en
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I’m running with @transformsussex!

ABOUT ME

As a student here I studied International Development. My background before coming to 
Sussex was in both relief work and youth work. On the humanitarian side I worked in disaster 
recovery, indigenous peacebuilding and refugee first response. On the youth side I helped 
run educational summer camps and workshops for young people. While studying at Sussex, I 
became a coordinator and trustee of Plan B Earth, a charity dedicated to combating climate 
change through strategic legal action. We forced the government to adopt the ‘net zero by 
2050’ target in 2018 and we blocked the expansion of Heathrow airport in 2019 (overturned 
but ongoing). We are now gearing up for a new case demanding that the government bring 
the Paris Agreement into UK law. Below, you can see the work I have been doing as your 
Wellbeing Officer and the plans I have to take this work forward. 

MY APPROACH TO WELLBEING

My time as your Wellbeing Officer has taught me that making positive changes to the 
University’s support services and processes is a drawn-out and challenging task. It takes 

time to build relationships with staff, learn the complex decision-making processes 
and understand the linkages (or lack thereof) between departments. I now have a solid 
understanding of these areas and am taking the student voice to where it can best achieve 
the results students desperately need. Alongside this, I recognise the need to develop 
our ability as students to support each other while the University catches up. This is why 
my manifesto is based both on pressing the University for improved services and faster 
processes, and building more opportunities for student peer support and community. Vote 
Transform Sussex!

--- A Wellbeing manifesto created through conversations with hundreds of students this year 
---

IMPROVE ACCESS TO THE SUPPORT THAT IS AVAILABLE ON CAMPUS, IN TOWN AND 
ONLINE

1. I will actively reach out to student groups to highlight what support is available on campus, 
in town and online, so students know before they need to ask. 

2. I will continue developing the SU Wellbeing webpage and resources to improve 
accessibility and understanding of the support available.  

3. Hold regular “Wellbeing office hours” where students can come to chat, ask questions and 
be sign-posted/ referred to the support they need (this could be held in library square if 
allowed). 

IMPROVE THE UNIVERSITY SUPPORT SERVICES AND PROCESSES

1. I will continue to work with the University to streamline the links, referrals and waiting 
times  between University departments and services so students don’t fall between the 
gaps.

2. I will continue to push for greater diversity and competency in working with students with 
discriminated and marginalised identities in the University’s support services. The hiring of 
a BAME councilor was a step in the right direction but there is more work to be done. 

3. I will fight to retain digital counselling services alongside in-person appointments after the 
pandemic.

4. I will continue to work with the University to improve the reporting process for 
harassment, abuse and violence.

5. I will continue to work with the University to provide a non-judgemental drug advice, 
testing and amnesty service.

6. I will push to give students the ability to self-declare when they need extenuating 
circumstances (ask they can in relation to covid). This year many students have struggled 
while waiting until past their deadline to hear if their EC has been approved.

7. I will continue to work with the University to improve the experience of living on campus, 
including: accommodation allocation, maintenance issues, issues with housemates, issues 
with security and police. I will also seek to delay accommodation move-out until at least a 
week after final deadlines. 

https://www.instagram.com/transformsussex/?hl=en
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8. I will support the Disabilities officer to revitalise the university’s pledge and duty to create 
a disability access map of campus.

IMPROVE OPPORTUNITIES FOR STUDENT PEER SUPPORT AND COMMUNITY

PEER SUPPORT

1. NIGHTLINE: Continue my work setting up a student-run Nightline listening service that 
students can call during the night when other support services are closed. 

2. MEN’S CONNECTION GROUP: A supportive, confidential and non-judgemental space for 
men to connect, share and listen to each other. 

3. ACTIVE BYSTANDER TRAINING: Teach students how to speak up when they witness 
racism, bullying or sexual harassment in a safe and constructive way. 

4. BEREAVEMENT GROUP: A group where students experiencing bereavement can share and 
support each other. 

5. EMOTIONAL RESILIENCE: Expand the work we have begun on enhancing student 
emotional resilience with training, workshops and materials.

6. BUDDY SCHEME: Support the scheme to reach more students.

COMMUNITY

1. FRESHERS 2.0: A series of events in the summer so students who have missed out on 
meeting people and having fun this year can make connections, including: Societies and 
Sports Fair, Live music events, Silly sports day (egg and spoon etc).

2. COMMUNITY PROJECTS: Integrate the wonderful student community projects 
and groups on campus into the Wellbeing service. I will support students to find the 
communities that make them happy and support those communities to welcome students 
from across campus. 

3. CONSENT CAMPAIGN: Continue my work with Under the Sheets on sexual safety with a 
range of events and training, working with clubs in Brighton, working to tackle online sexual 
harassment and campaigning.

4. INTERNATIONAL STUDENT FORUM: It has been brilliant to see the International Student 
Forum flourish this term and it has been a pleasure to support them in their aims. I am keen 
to help them achieve their goals and formalise their existence so it can be sustainable. 

I’m running with Transform Sussex, a group of organisers who’ve campaigned together as 
students across a range of social issues. Students are being ripped off and let down. We want 
to build student power to bring about the changes they desperately need. We’re not afraid 
to stand up for students, even when Uni management don’t like it. We have a vision of our 
university as a place of collective joy and learning, owned by students and staff. 

Wellbeing done well.

TLDR: Mental Health services in Universities have reached a crisis point due to systemic 
negligence heightened by the pandemic. I am campaigning to be your Wellbeing Officer to 
make a genuine and long-lasting change to the University’s wellbeing services.

• Improving access to the Wellbeing Officer will allow students to influence the policy and 
focus of the wellbeing efforts made by the Student Union. 

• Providing education and support both within the student body and Faculty will increase 
locations for signposting.

• Setting up an on-site crisis centre will benefit the students in most need of direct support.
• Increasing community awareness both internally and externally will provide a stronger 

framework for students enabling them access to the knowledge they require to seek 
support. 

Manifesto in Full:

Hi, my name is Tobias and I have been a psychology student at the University of Sussex 
for three years. During that time, I have had many opportunities to observe the wellbeing 
services provided to students. There are many improvements that could be made to increase 
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the visibility and usefulness of the services available to the student body and here is how I 
plan to do that.

But first I need to address why I am the best person for this job. I have received training in 
welfare, mental health and disabilities awareness which has given me a strong knowledge 
base of the issues of wellbeing and safety for students at the University. I am an active 
member of the student community sitting on several societies committees which has taught 
me the vital skills of effective organisation and good timekeeping. 

In February, as vice-president of the LGBTQ+ society committee, I organised a History 
Month. I created and led 18 events providing education and support to the members of 
the community and allowed for outreach into the wider student body. In the role of vice 
president of the LGBTQ+ Society I have also assisted with signposting for significant and 
long-lasting wellbeing and safety concerns which has made me knowledgeable of the mental 
health services provided by the University.

As the Wellbeing Officer I would seek to overhaul how both the Student Union and University 
approach wellbeing. One of the key issues that I would like to address is the lack of access by 
the general student body to the Wellbeing Officer. I would implement two new measures to 
increase accessibility. I will instigate regular weekly drop-in sessions that would allow anyone 
with wellbeing ideas, complaints or issues an easy and  accessible time and place where they 
could contact me. I would also increase my campus presence to allow students to have a 
physical contact point.

I would increase the provision of mental health support, and increase the focus on safety to 
minority communities within the student body. This would involve bespoke welfare sessions 
and ensuring close connections with specific mental health charities such as MindOut and 
Black Minds Matter UK. Further to this, I will also be supporting student-led campaigns that 
promote minority safety, including but not limited to, Women’s, LGBTQ+ and BIPOC Societies. 

I believe that accessibility of mental health services can be improved by ensuring that all 
societies’ committee members participate in training. I would work with the elected Sports, 
Societies and Events SU officer to create a mandatory mental health and wellbeing training 
programme for the leaders of societies. This will enable societies to signpost mental health 
services  more effectively.
 
The University makes a lot of assurances about their ability to deal with mental health and the 
safety of students. However, there is a significant credibility gap between what is promised 
and what is delivered. 

“Over recent years, the personal well-being of undergraduate students has declined (Student 
Academic Experience Survey (SAES), 2020). On all four domains (life satisfaction, life 
worthwhile, happiness, low anxiety), undergraduate students report substantially lower levels 
of well-being compared with the general population aged 16 to 24 years”

I would address this credibility gap by upholding accountability to obligations and promises 
made on student wellbeing and safety. This will be ensured through lobbying the University 
regularly on behalf of the student body. 

The University’s current response time to students with acute mental health issues is 
unacceptable. To correct this I would set up a mental health crisis centre which working in 
collaboration with the on-site housing and medical teams would be able to provide a rapid 
response to those in dire need of mental health support and if necessary, be able to facilitate 
interventions. 

Working with the University I would also ensure that one member of each Departmental 
Faculty is trained as a Mental Health First Aider so that there is a clear referral system within 
the academic element of the University allowing students to get support no matter where 
they go initially.
 
From the perspective of community awareness, my focus will be improving signposting to 
students by working closely with local charities and mental health providers. This will make 
it clear where the student body can go for further support. This will be done through regular 
collaboration with local and national charities such as Mind, Samaritans, and the Brighton and 
Hove switchboard. 
 
During Freshers week I will organise a specific day to provide education on mental, physical, 
and sexual health to ensure the health and safety of the student body. This will be in 
collaboration with local charities to allow all students to see a clear example of the services 
that are available for their wellbeing. This would be repeated in the Refreshers fair. 

I will also create an accessible varied programme of activities with a specific focus on self-
defence and wellbeing through the mediums of martial and meditative arts as well as regular 
mindfulness sessions.

During the National Mental Health Awareness Week in October; I will takeover the Student 
Unions social media channels to promote mental health awareness. I will also work with 
societies and local charities to provide a weeklong focus on mental health. 

As your Wellbeing Officer I will ensure that wellbeing done well.
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I’m running with @transformsussex!

//ABOUT ME//

Hi! I’m Annie and I’m re-running to be your Sports, Societies, and Events Officer this year. 
Whether it’s sport, societies, student media, volunteering or campaigning (or a mixture of 
them all!!), student activity outside of the classroom is fundamental to our time at university. 
It’s often how we learn more about the world around us, how we grow as people, learn new 
skills and make important friendships. For me, this came from my time on the Labour society 
committee and involvement in student campaigns, but I know that this looks different for 
every student. I am committed to giving student activities the funding and recognition that 
they deserve. University is so much more than just paying for your degree and then leaving. 
It’s in clubs, societies and campaigns where genuine community is built, real change happens, 
and the best memories are made. This is why we need better recognition of our clubs & socs, 
more collaboration, and greater accessibility so that all students have the opportunity to get 
involved.

//WHAT HAVE I BEEN DOING?!//

SO! I’m sure you’re wondering what I’ve been up to the past year. There are obviously a few 

Full-Time Officers - Sports, Societies and Events Officer
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things that were made pretty difficult by the pandemic which I would loveeeee to be able to 
do now but there’s also lots of work I want to build on. As well as- of course- my new ideas...

Main achievements last year:

1. Brought back Sussex RAG week where 23 student groups raised nearly £20,000 for various 
charities

2. Organised trainings for clubs&socs including Stonewall LGBT inclusivity training, Good Lad 
Initiative training on wellbeing, healthy relationships, and mental health resilience training 
rolled out by myself and SU staff

3. Held monthly Sports & Societies Assemblies bringing students in activities together to 
collaborate and learn from each other

4. Established the Renters Union and have been supporting the student rent strike
5. Launched a #FundStudentSport campaign to fight uni imposed budget cuts
6. Helped to organise and facilitate a programme of Transform Sussex events including 

Climate Justice Week
7. Helped organise a save our Jobs campaign that stopped catering staff redundancies
8. Held first All Members Meeting in years - returning mass student democracy to the SU.

WHAT’S COMING NEXT...IF YOU VOTE FOR ME ;)

//MAKING STUDENT ACTIVITY MORE ACCESSIBLE//

1. No more classes after 6pm! Recent timetabling has encroached on our time for student 
activity. As well as keeping Wednesday afternoons free, we need our evenings for society/
club meetings and socials!

2. Development team league with other unis in the South East (Brighton, Portsmouth, 
Chichester)

3. Mandatory diversity & inclusion rep on club & society committees seeking to increase 
participation from marginalised groups

4. Comprehensive support for new societies (revamped info pack and 121 follow-up with me 
to see how they’re getting on)

//GREATER COLLABORATION WITHIN STUDENT ACTIVITIES//

1. I will host joint committee socials
2. I will facilitate committee rep meet-ups where e.g. welfare/diversity and inclusion 

committee reps can discuss issues they’ve been having, share knowledge and resources 
and have a direct line of communication with the SU

3. I will create an SU discord server that is moderated by SU Activities staff. This will create 
better communication between socs/clubs and the SU as well as between different socs 
and clubs themselves

//MORE RECOGNITION OF OUR CLUBS & SOCS//

1. A new recognition scheme with increased funding that rewards clubs and socs for doing 
work around anti-racism, improving accessibility, fighting misogyny, and combating 
homophobia and transphobia

2. A space in Falmer House for clubs and socs to put up photos of what they’ve been up to
3. Increased training opportunities including:

• First aid training for club committees
• Working with Under the Sheets to provide consent education training for all clubs & 

societies
• Active bystander training for club and society committees
• Know your rights training for club and society committees
• Campaigning 101 workshops for clubs and societies

//EVENTS (that I desperately hope will be in person…)//

1. An Events Committee made up of students in clubs and societies to advise on and plan SU 
nightlife, themed weeks/months, and make better use of our social spaces

2. I will bring a focus on live music back to Sussex campus! More cheap gigs!
3. I’ll ensure we bring back a proper night out in the SU
4. I’ll ensure we make better use of outdoor space during Freshers and throughout the year 

with more outdoor social activity (when the weather’s right)

//CLIMATE JUSTICE//

1. I will link up green societies with the student sustainability committee so that they can 
work together on climate justice initiatives 

2. I will support green societies to become more involved in the wider climate justice 
movement as COP26 approaches

3. I will work with the Student Living and Sustainability Officer to hold trainings and 
informative events concerning environmental activism, decarbonisation targets, and the 
politics of the climate crisis

//TRANSFORM SUSSEX//

I’m running with Transform Sussex, a group of organisers who’ve campaigned together as 
students across a spectrum of social issues. Students are being ripped off and let down. We 
want to build student power to bring about the changes they desperately need. We’re not 
afraid to stand up for students, even when Uni management don’t like it. We have a vision of 
our university as a place of collective joy and learning, owned by students and staff. 

Full-Time Officers - Sports, Societies and Events Officer
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As a woman of colour myself, I feel it is important to make sure that everyone feels protected 
and safe in the University community. I will seek to understand the nuances and experiences 
of every marginalised group, especially groups that I do not belong to. 

I will work towards removing barriers to success and participation for students from all these 
groups and backgrounds, and help promote a more diverse and inclusive experience while at 
University. I will ensure that all students have a dignified, supportive and inclusive university 
experience irrespective of their background or identity. I will take feedback and always try 
my best to deliver and help in anyway I can. 

Full-Time Officers - Diversity, Access and Participation Officer
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I’m running with @transformsussex!

Hey I’m Nehaal, I was elected last year when #DAP (or Diversity, Access and Participation) 
was a new role. The pandemic shaped my work over the last year, on community-building, 
resisting cuts to student services and jobs, pushing for better exceptional circumstances and 
no-detriment processes, working on student safety, and working on anti-racism and mental 
health. 

These things are important for next year, but I also want to focus on safe in-person activities, 
while keeping aspects of online delivery to make sure that students with access issues, those 
who can’t return to campus, and international students have the best experience. Life at 
Sussex should be fun! We deserve fun!!

#DAP IN EDUCATION

The diversity of our student body should be reflected in our education, and we need 
accessible learning for everyone.

1. Keep some features of online learning, such as lectures being recorded, captioned, and 
uploaded to Canvas. There should be multiple ways of recording attendance.

2. Introduce accessibility reps, like they have in Psychology, to get student feed-in on course 
accessibility directly to those who can make changes.

3. We need better-timed assessments, clearer processes for reasonable adjustments and 
exceptional circumstances, and choice in assessments.

4. Continue working to get the University to address the BAME and international students’ 
awardings gaps, which are too high. 

5.  I’m planning a co-producing the curriculum project for May 2021. Students and staff 
will assess modules with a view to decolonise them, and think about how to challenge 
classism, ableism, sexism, homophobia and transphobia in academia.

6. I ran a feed-in session on ‘identity in the classroom’, and will run events for students to 
influence how academic staff in their schools handle issues of ‘race’, class, ability, gender 
and sexuality in teaching and learning spaces.

7. Education goes beyond your degree: I’m setting up bookshelves in the SU for students to 
read books on anti-racism and student activism and campaigning

8. Fight to reinstate bursaries for low-income students - jobs take time away from our degree 
and are not a good replacement for bursaries!

FEELING SAFE AT SUSSEX

1. We’ve developed a survey about trans and non-binary students’ experiences and will use 
this to push to make it safer to be yourself at Sussex

2. I will work to resist Prevent, the racist and Islamophobic anti-terrorist legislation that has 
targeted international and home students and staff.

3. This year I worked with Paris, the Wellbeing Officer, to produce recommendations on the 
University’s new reporting tool. The tool on its own is not enough: we’ll carry on working 
with student groups and the Uni to improve sexual safety at Sussex and reduce the time it 
takes to handle reports.

4.  International students are not being properly supported, with language and academic 
skills support or to navigate visa issues. I’ll work with the International Officer and 
International Students Forum to get the Uni to make Sussex a better place to be an 
international student.

5. Safety extends to mental health, too: I want to run campaigns with eating disorders 
charities on how to properly fuel our bodies and reduce disordered eating, as well as 
lobby for better mental health provision at Sussex more broadly.

BUILDING COMMUNITY IN (& AFTER) A PANDEMIC

1. We protected funding for the Buddy Scheme this year. This helps thousands of students a 
year make friends

2. I organised SU Walks before lockdown for students to meet (starting again after lockdown)
3. We came to campus on Christmas Day with drinks and snacks for students who were 

around, and ran a Secret Santa for students
4. I joined the Queer BAME student meet this year - spaces like this are really important for 

student groups. I will help fund these spaces for students to meet.
5. This summer when it’s safe, we want to have a refreshers fair for students to meet societies 

Full-Time Officers - Diversity, Access and Participation Officer
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they haven’t had a chance to, have outdoor parties, and a sports day?!
6. I will lobby the Uni for a new, accessible site for the student allotment, Roots, so students 

can have a community garden for growing food and plants.
7. I want to build links between the student community and Brighton - especially with the 

new LGBTQ+ community and cultural centre which is opening up, and with local groups on 
issues like housing affordability, the climate, and anti-racism.

INDEPENDENT, CRITICAL STUDENTS

The University doesn’t always want to hear students being critical but needs to, so it can 
improve how it works.
 
1. I’ll increase SU support for the student reps (who work hard)
2. I want to introduce accessibility reps (like they have in Psychology) in other schools
3. I’ll fight for the Race Equity Advocate programme to continue to be run by the SU, so they 

can speak freely about racism at Sussex when they need to.
4. This year we worked with students and staff to develop a manifesto for Anti-Racist Action 

at Sussex. The manifesto is here: bit.ly/saramanifesto - we want to work with students and 
staff to implement this over the next year.

I’m running with Transform Sussex, a group of organisers who’ve campaigned together as 
students across a range of issues. Students are being ripped off and let down. We want to 
build student power to bring about the changes they desperately need. We’re not afraid 
to stand up for students, even when Uni management don’t like it. We have a vision of our 
university as a place of collective joy and learning, owned by students and staff.

Thanks for reading! Follow me on instagram: @VoteNehaal

FULL-TIME OFFICERS
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I’m running with @transformsussex!

Hi I’m Connor! I’ve been your education officer this year and a relentless climate, housing 
rights and anti-racist campaigner for all of my 5 years at Sussex. I founded the climate action 
group in my second year, helped force the uni to divest from fossil fuels and - together with 
lots of other Sussex students - sued the UK government over their climate targets in 2017. 
More recently I have coordinated the national @rentstrikenow network of student activists.

As we come out of covid-19 it’s up to students and young people to reshape a greener, fairer 
and more just society. For us, that starts at Sussex. 

Despite Covid-19, I have delivered on my manifesto: 

Organised ‘Save Our Staff’ Campaign saving 100s of catering jobs from the chop.

Established Sussex Renters’ Union and supported the Sussex rent strike campaign.

Built National Network of Rent Strike Groups  across 50+ universities

Formed Sussex Anti-Racist Action (SARA), helped draft our anti-racist manifesto.

Expanded Employment Rights for Student Staff  at the SU.

Made the SU More Transparent & Accountable by publishing financial accounts and 
committee reports on our website.

Organised training for men at Sussex on positive masculinities.

Secured uni laptop loans during Covid.

Launched ‘Climate Justice Week’ at Sussex.

Held first SU All Members Meeting in years

A vote for me will mean:

ETHICAL LANDLORDS & LETTINGS CHARTER

GREEN COMMUNITY PROJECT FUND 

COMMUNITY KITCHEN ON CAMPUS

NEW SU ARTS AND CULTURE COLLECTIVE 

CONSENT TRAINING IN HALLS

FREE DRUG-TESTING KITS FOR STUDENTS

//STUDENT LIVING//
Before the pandemic, the average student was already spending ¾ of their maintenance loan 
on rent. Being stuck at home over the last year has made it really clear how important it is 
to have a warm and dry place to live and study. In 2019, an NUS survey showed that 42% of 
students live with damp and mould growing in their homes. This is unacceptable. No more 
mushrooms in our bedrooms! 

Stop the student housing rip-off
- Lettings agents have too much power, caring more about student £s than quality student 
housing. I will work with our own Sussex Students’ Lettings Agency on an Ethical Landlord and 
Lettings charter campaign and a ‘Rate your Landlord/Lettings Agency’ scheme so students 
can compare experiences before signing tenancies.
- Encourage students to join the tenants and community union, ACORN Brighton, because 
together we are stronger.

Affordable campus rents
At Sussex University-owned accommodation rent prices have risen on average nearly 25% 

Full-Time Officers - Student Living and Sustainability Officer
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(+ inflation!) since 2010 and 3 in 5 students say their mental health is impacted by rent costs. 
I’ll work with NUS and with student organisers across the country to establish a minimum 
threshold of affordable housing that all universities must provide. 

Support for the rent strike
Work with the Renters’ Union to ensure that students on campus get fair treatment for this 
terrible year. Lobby the university for rent reductions 

Energy Literacy
How to read energy bills, and general life (saving) skills we should’ve been taught at school 
Create resources and drop in sessions for students, linking up with community organisations 
like Brighton and Hove Energy Saving Cooperative.

Sexual safety at Sussex
Work with Under the Sheets to make sure that all students learn about consent and healthy 
relationships while living on campus. Fix broken light fittings to make women and non-binary 
folk feel safer at night

Free drug-testing kits at the SU

Arts, Culture and Collective Joy at the Union
- I’ll fill the walls of the SU with student art 
- Proper late-night electronic music back to campus. 
- Establish an arts and culture collective - students can use Union space however they want. 

BIG party as soon as its safe  - On campus if we get permission, on the downs if not

//SUSTAINABILITY//
This generation must lead a total shift in the way we relate to the natural world. There is no 
more time for tinkering at the edges or ignoring the colonial legacies that got us here. I will 
support and promote campus-based, local and international efforts towards climate and 
environmental justice.

Sussex Delegation to the UN Climate Conference in November ‘21
- I will organise a series of climate justice education workshops over summer and work with 
green groups on campus and take Sussex to Glasgow in November.

Hold the Uni to Account on Climate Commitments
- FOIs show that Sussex continues to fund the climate crisis on the sly through indirect 
investments. I will demand that the uni cuts ties with fossil fuel interests for good. 
- Hold the uni to account on its upcoming sustainability strategy 
- Collaborate with the Rewilding campaign
- Rental bikes on campus

Sustainability on the Curriculum
- Work with University on an SU sustainability module on canvas
- Relaunch Sussex Climate Action

Community Kitchen on Campus
- Work with the Food Waste Cafe to create a communal, social kitchen space. We need more 
space for students to cook and BE together

Student-run Green Fund for Every Accommodation on Campus
- Designate a budget for green community projects and encourage the establishment of hall 
committees to oversee distribution 

Growing Space and Food-Waste Bins
- Collaborate with Roots to provide each accommodation block with resources to grow food 
around their homes. Food-waste bins to be rolled out across campus  

I’m running with @transformsussex, a group of organisers who’ve campaigned together as 
students across a range of issues. Students are being ripped off and let down. We want to 
build student power to bring about the changes they desperately need. We’re not afraid 
to stand up for students, even when Uni management don’t like it. We have a vision of our 
university as a place of collective joy and learning, owned by students and staff. 

Any questions? Say hello on instagram @voteconnor2021

Full-Time Officers - Student Living and Sustainability Officer
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Building Sussex from the ground up! 
Reclaim, Reimagine & Revive Campus

Hi! I’m Becky, 4th year Biology student, First Generation Student, Student Mentor, ex-
Widening Participation Ambassador and Communications Officer for Decolonise Sussex 
running to be your next Student Living and Sustainability Officer! As a first gen student and 
person with dyslexia, accessibility is really important to me. I believe that accessibility should 
be a core principle when tackling issues of student living, sustainability and climate justice! 
It’s time for us to collectively envision a safe, sustainable and accessible campus, which every 
student has a hand in building from the ground up. 

An Intersectional, Integrated Approach to Student Living and Sustainability at Sussex

As we navigate the transition out of the pandemic, we have an opportunity to reflect and 
reimagine the kind of world we return to. Environmental issues often take a back seat rather 
than being part of the solution to the social problems with which they intersect - arising from 
a common systemic root. The pandemic has had a massive impact on students; from student 
housing to the increased policing on campus, and general feelings of insecurity and isolation – 
it’s time for meaningful change! If elected, I will work alongside students and staff to address 

these issues by taking an intersectional approach to student living and sustainability. It’s time 
for us to collectively envision a safe, sustainable and accessible campus, where every student 
has a hand in building it from the ground up. 

RECLAIM CAMPUS

Rent Reduction Strategy and Renter’s Rights!

I commit to working alongside the Sussex Renters’ Union to ensure that their following 
demands are met: 

• 50% rent reduction or compensation.
• Student’s right to exit tenancy contracts without penalty.
• Strikers cannot be subject to disciplinary action.
• Lobbying the government for greater financial support.

Affordability, Accessibility, and  Quality Student Housing - on campus and off campus!

• Support the Affordable Housing Campaign.
• Challenge the gentrification of housing on campus - we need student housing that is 

considered affordable BY students.
• Hold the university to account for poor quality student housing.
• Address private-renting issues off-campus by working with ACORN Brighton.
• Improving resources and support surrounding  accommodation and renting for students 

via the Housing Office.

Safety Not Surveillance!

• Demand that police presence on campus ends with immediate effect + a commitment to 
be made by the University that police will not be invited to patrol campus in the future.

• Improving sexual safety at Sussex: taking preventative action against sexual violence 
through continued implementation of better safety measures and improvements options 
for reporting.

• Supporting the work of SussexUnderTheSheets regarding education and promotion of sex 
positivity, safe sex and healthy relationships.

REIMAGINE CAMPUS 

Resisting Marketisation: We are Not ‘Customers’ - Value our Voices, not our £££!

• Navigating through University should not feel like we are moving along a conveyor belt! 
University should be a space where we are encouraged to collectively challenge, share 
and cultivate ideas, and valuing the student voice!

• Reimagine our education as a non-hierarchical community which supports collective 
change. 

Full-Time Officers - Student Living and Sustainability Officer
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Accessibility on Campus for Students with Disabilities 

• Working alongside the Students with Disabilities Officers to ensure that student living and 
sustainability also prioritises the demands of students with disabilities at Sussex! 

• Lobby to make parking permits on campus more readily accessible for students with 
disabilities, including those who don’t qualify for a blue sticker but still require support.

Intersectionality, Anti-Racism & Decoloniality in Sustainability and Climate justice 

• Fostering community collaboration between student initiatives and campaigns when there 
is the opportunity to tackle social and environmental issues together in an integrated, 
decolonial way.

• Working with the Students’ Union Sustainability Committee to engage and educate 
students and staff on climate justice and sustainability.

• ‘Reclaiming Climate Justice’ -  centering the voices of marginalised communities and 
prioritising decoloniality, anti-racism, anti-capitalism and intersectionality during Climate 
Justice Week and beyond. 

• Environmental education - Lobbying for a wider range of environmental books by diverse 
authors in the library.

REVIVE CAMPUS 

Reviving Nature on Campus - Exploring the Possibilities Beyond Lawns!

• Develop and implement practical, cost-effective ways to increase biodiversity (the variety 
of plant and animal life) around campus to benefit student wellbeing as well as campus 
wildlife.

• Engage with the work of Rewilding Sussex Society, including their exciting new Wild 
Campus Campaign!

• Promote simple urban conservation ideas throughout the campus, especially in social 
spaces and around student accommodation.

• Support and further cultivate projects such as the Sussex Roots group - more student-
allotments and gardens! 

Making Outdoor Spaces Accessible

• Find solutions to make outdoor facilities more accessible, safer and inclusive safe for 
BPOC and LGBTQ+ communities, as well as for students with disabilities.

• Ensure that sustainability and climate justice policies are non-exclusive and intersectional. 

Student-Led Conservation and Environmental Justice Projects

• Promote the student’s vision for our campus; as a safer refuge for students and nature.
• Promote more opportunities for citizen science events/projects for both science and 

non-science students to engage in.
• Create an online community space to promote events / workshops relating to wildlife 

identification & monitoring, conservation, sustainability and climate justice, as well as for 
sharing ideas, and recommending environmental books and documentaries.

Referenda, Campaigns & Policies on Sustainability and Climate Justice

• Promoting student engagement with referenda, campaigns and policies related to 
sustainability and climate justice, as well as student living

• Continuing to lobby the university to establish a community kitchen on campus for 
societies, groups of students and university staff and a no beef and lamb on campus 
initiative

• Supporting the work of the Food Waste Cafe Sussex.
• Rethinking waste management solutions -  reduce and reuse before recycling. 

Let’s reclaim and rebuild Sussex together - if you have any questions and concerns, talk to me 
at rd325@sussex.ac.uk or find me @becky_ussu on instagram! 

Full-Time Officers - Student Living and Sustainability Officer
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Part-Time Officer - Women’s Officer

PART-TIME OFFICERS

Hi, I’m Lucy, I’m a first year Biomedical Scientist, and I am running to be your Women’s Officer.

My goal is to help women in this university to be able to achieve their best, through enriching 
their experience- providing opportunities and structures to support this.

Here are my pledges.

Community 

• Work to create a weekly networking and social event 
• allowing cis and trans women, femme-aligned students and other students who 

experience misogyny to be able to share experiences, in a safe and welcoming 
environment.

• Working with the LGBTQ+ officer to ensure inclusion and protection of trans women 
within the university

• Work to improve the inclusion and integration of student families.
• Collaborating with other initiatives within the university to work with local schools, 

in order to increase the percentage of women, especially those from disadvantaged 
backgrounds, in male dominating degrees.

• Working with societies such as ‘Under the Sheets’ and FemSoc in order to change the 
dialogue around negative body image, self esteem, and eating disorders.
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Helping Women Individually

• (If Covid allows) Restarting and enriching ‘Free Wednesdays’- increasing publicity of it, and 
trying to shift to more environmentally friendly products, such as menstrual cups, reusable 
cloth pads and period pants.

• Further to this, ensuring that the Union Shop/Coop shifts to more environmentally friendly 
period products, without sacrificing cost.

• Working with the university to revamp sexual assault reporting procedures, and ensure 
societies receive specific training to prevent and report these incidents.

• Lobbying the university to ensure that there is always a female security guard available, in 
cases where female students may feel uncomfortable talking about specific incidents with 
men.

• Working to increase mental health provision within the university, including revamping and 
improving existing peer to peer support networks.

Through experience within initiatives both at home, and online, I am confident that I can work 
alongside other people within the Union, community, and all of you, in order to deliver these 
pledges. I am dedicated to everyone in the university having access to what we need to 
thrive, and working as one cohesive unit, to grow us all. 

Empowering
Educating
Elevating

Hello, my name is Sadia, and my pronouns are she/her. I am a first-year medical student 
running to be your next Women’s Students Officer. 

I am running for this position because I passionately believe in gender equality and equal 
representation of genders in all areas of life. As a writer and a feminist, I use my social media 
platforms to advocate for women’s rights and raise awareness about issues such as sexism, 
sexual harassment and the gender pay gap. If you elect me to be your women’s officer, not 
only will I work for matters affecting all women, but as a person of colour, I also promise to 
voice the issues specific to women from ethnic minority groups. I promise to work together 
with the other Union officers to make Sussex University a safe, inclusive, and diverse place 
that is welcoming to all. 

If elected, I pledge to work with women, for women. To do so, I promise to actively listen 
by organising an open discussion every 3 months, where women students can attend and 
highlight any issues that they are facing at Sussex. Which I will then bring to the attention of 
the Students Union and take necessary actions if required. 

I pledge to work according to the Zero Tolerance Policy that Sussex University has in place, 
to ensure that sexual harassment, sexism, racism, islamophobia, homophobia, or any form of 
discrimination is not endured on our campus. I will ensure that the University has a safe place 
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for women to report abuse, harassment, or discrimination either openly or discreetly and that 
every report leads to a satisfactory action. 

I also understand that I cannot represent all women from various backgrounds, ethnicities, 
and cultures, and therefore I will support and work with different societies and student 
campaigns, such as the BAME society, the LGBTQ+ society that represent the wonderful 
diverse groups of students at Sussex University. 

If elected as your women’s officer, I promise to lead a campaign to make free sanitary 
products such as pads, tampons available at every female toilet on campus to tackle period 
poverty among students. No women should ever have to choose between a meal and 
maintaining personal hygiene. 

As I strongly believe that universities should meet the needs of ALL students, I pledge to 
work together with the Students Union to push the University towards considering female-
only residences. Currently, the University does allow students to request female-only 
flats however it is seldom guaranteed. As a practising hijabi (a Muslim female who wears a 
headscarf) myself, I understand that not all female students can share a living space with 
other males, for either religious views or personal reasons. Therefore, having female-only 
residences would help a lot of women students find accommodations where they can feel 
safe and at home, without compromising their personal beliefs. 

As your women’s students’ officer, I promise to make your voice heard, create changes that 
empower you and put your issues first. With your support, we can make Sussex University 
a better, safer, and more welcoming place for women of all colour, ethnicity, sexuality, and 
religion. 

Thank you for reading my manifesto. Do not forget to vote! 

PART-TIME OFFICERS
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Hey everyone, I’m Lils, Psychology student, founder and president of the BAME society, 
culture and language societies rep and (hopefully) your next BAME officer.

I’ll jump straight to the point, as a proud black Jamaican woman the term BAME has never 
really sat right with me as it’s an umbrella term that can cause the individuality of our cultures 
to be lost and diminishes the unique issues that affect our respective communities. However, 
by uniting as a community we can erase structural inequities that affect us all as BAME 
students and help uplift each other and support each other’s in our own personal fights. This 
is why I chose the Jamaican motto “ Out of many, one people” as my slogan since it tributes 
to the unity of the many different cultures and minorities of my island and if we as students 
can appreciate our differences while working together, we can achieve amazing heights that 
benefit us all.  

You have to be proactive and work hard for what you want, that’s why at my time in Sussex 
I’ve spent countless hours working towards creating a better campus and community for 
BAME student as first year showed me how hard it can be being a minority in a predominantly 
white institute feeling unsupported. I set up the BAME society as a lot of people felt we 
lacked a safe space that caters and provides support for BAME students by actual BAME 
students, so for the last year I’ve worked persistently with my amazing committee to help as 
many students as possible to feel empowered and heard on campus. 

Part-Time Officer - BAME Students’ Officer

Furthermore, as an  REA I was able to fight issues that meant a lot to me as a first gen black 
university student such as the deplorable housing situation that left many BAME students 
being the only ethnic minority in their housing , working with the SLC to provide more BAME 
orientated help and calling out heads of department for lack of care towards BAME students. 

Being hands on in the SU has allowed me to see what work still needs to be done for us and 
I’m determined to keep on putting my foot in the door in hopes of making our university a 
great experience for BAME students and limit feelings of isolation, imposter syndrome and 
discrimination on campus as we deserve to be here just as much as anyone else. Of course, I 
realise that I can’t speak for every BAME student as I’ll never understand any other viewpoint 
than being a black female, however this is why I think its key that we work together to build a 
community, so no one gets left behind. 

It’s impossible to fit everything I want to do as BAME officer here as there is so much that 
needs to change and be addressed in Sussex however I really hope to work on alongside the 
SU, societies and other officers these specific points especially:

TACKLING RACISM:

• Call out university leadership on their lack of support towards black students during the 
Black Lives Matter movement and Asian students throughout the pandemic as there’s 
been a sharp rise in hate crimes on campus

• Work on an accessible reporting tool for racism on and off campus while providing help 
and support for victims ( such as easier access to extensions on assignments if needed 
and counselling) 

• Harsher consequences  for those who commit racist acts 

WORK IN THE SU AND UNIVERSITY: 

• Demand more BAME specific mental health services 
• Better representation and support for BAME LGBTQ students
• More support for cultural societies in order to deliver the best quality events  
• More ethnic food options and wider range of options of BAME specialised hair care 

products  in the SU shop and co-op at reasonable cost
• Better support for first gen BAME students ( i.e.: university guides specified to our needs 

for first years) 
• Lobbying for a majority BAME housing option when applying for housing on campus 

EDUCATION

• Lobby for actually academic chance and help provide a less Eurocentric curriculum in 
courses

• Actively work on closing the BAME attainment gap through addressing structural inequities
• Actual useful help and guidance for BAME first generation students

Part-Time Officer - BAME Students’ Officer
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• Lobbying for race equality advocates in more schools 
• You know I’m the candidate who’s going to bring you change so vote for Lils for a better 

Sussex ( come on you know you want to)!!

(My email is lm636@sussex.ac.uk if you have any questions)

My name is Riziki and I am a Doctoral Researcher in the School of Media, Arts and Humanities. 
This is my fifth year at Sussex, after taking a year out to work between my Masters and PhD. I 
am studying for a PhD in American Literature and my research examines the representation of 
Black Women and Black Girl Magic in Speculative literature, film and popular culture.

I am a former Student Rep, Society President, Chair Rep and Sussex Role Model. I have always 
taken part in campus campaigns, events and contributed to our Sussex community. I have 
represented Sussex at the NUS National Conference and will be attending the upcoming NUS 
Liberation Conference as a delegate.

I am running for BAME Officer because I would like to continue the great work of previous 
officers by representing the views, opinions and ideas of BAME students in our community. 
As a BAME student myself, I know firsthand just some of the issues and barriers that we face 
on campus, throughout our degrees and in our everyday lives.

If I am elected as BAME Officer, I pledge to:

1. Work with Race Equity Advocates and support their work to tackle institutional racism, the 
awarding gap, and amplify the voices and lived experiences of BAME students at Sussex.

2. Celebrate and Empower BAME students on campus by working with the rest of the Officer 
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Part-Time Officer - Women’s Officer

team, BAME Societies and the Race Equity Advocates to facilitate events and campaigns that 
centre minority voices, promote inclusion and enable decolonisation.

3. Work with the other part-time officers to support and champion international, disabled, 
LGBTQ+, Trans and Non-Binary BAME students. Be an ally that listens and uplifts rather than 
dictates and undermines other people’s lived experiences.

4. Create a caucus for all the international and BAME societies at Sussex, where we can share 
opinions, organise campaigns, form policies that could be submitted for SU referenda, plan 
events and collaborate.

5. Work with both the SU and the different academic schools at Sussex to bring in BAME 
role models, academics and figures throughout the academic year for talks, showcases and 
roundtables. Create links between the SU and Sussex’s Widening Participation team to both 
inspire and support prospective BAME students within the Brighton community.

I have many other ideas, including the creation of a BAME student journal and multiple events 
that I’d like to make happen. If I am elected, I’d like to use my year as your BAME officer to 
make a tangible and long-lasting difference to our campus community.

PART-TIME OFFICERS
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Part-Time Officer - Students with Disabilities Officer

Slogan : Empower skills, opportunities for activities – Mayukh for disability officer

Hi, I am Mayukh, final year student of Masters in English literature, Culture and Theory. I will be 
campaigning as a disability officer. As a student of Sussex University, it is highly respectable 
to be working as a disability officer for the students, as it is a levelling ground to acknowledge 
and esteem the culture of disabled society. Addressed as specially - abled students. 
Teaching is my devotion, it drives me to mix with students with values like empathy, trust and 
diligence. I have been in the university of Sussex from September 2020 and it is important to 
address and work as well as explore student community, be it in relation to sports, culture, 
festivals, societies and many more. Therefore, I am committed to serve the needs of disabled 
students. Creating activities for the disabled students in an inclusive, engaging as well as 
sensational way.

SKILLS FOR DISABLED STUDENTS: 
• Global transformer and companion espousing ingenious education vision.
• Ensure intellectual contemplative thinking process.
• Encompassing uprightness, adoration as well as discovery amongst the Sussex disabled 

community
• Enlighten the aesthetics of original inventiveness.
• Organising different rooms for specially - abled students, teaching them life skills.
• Combat isolations risks and make pro-active partnerships which promotes dignity 

amongst all specially - abled students.
• Promotes social cultural activities to include more undergraduate and postgraduate 

students of different specially - abled students of Sussex university.

ACCESSIBILITY NEEDS: 
• Development of creativity amongst the student groups which combats anxiety and 

enhance social productivity.
• Protector of universal values and create resolutions amongst students.
• Imparting, Supervising and Performative skills, be it reading, writing.
• Attentive to every student and making sure, there is more of innocence as well as 

rationality created amongst the students of all age groups, studying inside university. 
• Address university with norms and special safety schemes for specially - abled students.
• Chairs, extra time guaranteed for specially - abled students. Writing guidance as well 

communication guidance, a new practice for student’s abilities to be confidently 
monitored.

• Trained accessible counsellors for students with attention deficit, specific learning 
differences as well other issues.

OTHER RELATED ACTIVITIES:
• Making fresher events bigger for the disabled community.
• Making different sport event more accessible such as cricket, hockey for specially- abled 

students. 
• Organising network connections with other students through society meet ups.
• Free activities for the specially- abled students. Encouraging them to participate in 

diversified areas and explore.

Thank you for taking time reading my manifesto. I will help, serve and fulfill every one’s needs 
and skills at Sussex with determination. Please vote for me and my email id : ms2208@sussex.
ac.uk

Part-Time Officer - Student with Disabilities Officer
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Part-Time Officer - Students with Disabilities Officer

We’re running with @transformsussex!

Main Manifesto Points

1. Push for better maintenance of accessible routes and upgrading accessibility in buildings
2. Radical changes in the counselling service based on scientific research we will conduct 

and be involved in as well as our prior knowledge, improving student experience 
especially for marginalised students.

3. Students with Disabilities Forum as well as events such as Q&As and workshops on getting 
help and a diagnosis

4. Expand Access Sussex campaign group, so we can have a wider and more accurate 
opinion when feeding in on crucial decisions taken by the university.

5. Keep what works from this year: accessible lectures with clean transcription
6. Accessible sports on campus.

About Matt
Being the current Officer, I have been busy supporting students throughout the pandemic, 
Working with university management to try and improve the process and how Extenuating 
Circumstance claims work, and have started to create the accessibility map of campus. As 
well as successfully relaunching Access Sussex and have supported campaigns that have 

started out of it. If re-elected, I will look to reach out and engage even more with the Disabled 
community at Sussex and work in solidarity with other campaigns.

About Dany
As the current BAME Officer, as well as a service-user psychology student, I have been 
working towards improving the counselling service for marginalised groups. As the 
Disabilities Officer, I am hoping to continue what was started by many others, especially 
since I will be conducting psychological research on accommodating various student groups 
in the counselling service. 

What Would We Change?

1. Push for better maintenance of accessible routes and upgrading accessibility in buildings
• Work with estates to improve the reliability of accessible routes
• Demand daily checks on current access routes, to ensure they remain functioning
• Look into improving accessible routes to buildings, such as Freeman and Ashdown House

2. Radical changes in the counselling service based on scientific research we will conduct 
and be involved in as well as our prior knowledge

• Diversify the staff while acknowledging the industry is heavily white-dominated. 
• Staff to educate themselves on different cultures as well as challenge their techniques 

since certain therapies such as CBT, when combined with ignorance, can be actively 
harmful. 

• Easier access to the counselling service.
• Make SSU more accessible and well-known.

3. Expand Access Sussex campaign group, so we can have a wider and more accurate 
opinion when feeding in on crucial decisions taken by the university.

• Host regular forums for students to voice their concerns in a safe space.

4. Create a discord channel for students with disabilities from day one.

5. COVID-19 adjustments that worked needs to stay. 
• All courses should be required to have high quality lecture recordings with updated, clear 

captions available.
• Raise awareness of the physical and mental health effects of both being a student in a 

pandemic and those suffering from long-covid for new and existing students.

6. Workshops and Q&As on diagnosis, DSA etc.
• Many mental illnesses such as BPD, adult ADHD etc. are under-researched and there has 

been an increase in students seeking diagnoses in the past year. 
• Therefore there is a clear need for students to be educated on how to get diagnosed and 

what different disorders are, according to DSM guidelines as well as help from researchers 
and clinical psychologists.
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7. More accessible sports clubs.
• There are currently no disability sport teams at Sussex, we would like to establish a team 

for sporting events.
• Consult students on what disability sports they’d like to see.

We’re running with Transform Sussex, a group of organisers who’ve campaigned together as 
students across a range of social issues. Students are being ripped off and let down. We want 
to build student power to bring about the changes they desperately need. We’re not afraid 
to stand up for students, even when Uni management don’t like it. We have a vision of our 
university as a place of collective joy and learning, owned by students and staff.
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Sussex should be a safe place for trans and non-binary students, where they can trust the 
SU and the structures at the university. Sadly, this is not the case, I’ll strive for trans and 
non-binary students to feel safe. To be someone whom students can come to if they face 
problems, discrimination, or concerns at the uni. I’ll make trans and non-binary students feel 
represented, as well as creating new policies, and making sure the university lives up to their 
‘Trans Equality Policy’, as at the moment it is full of empty words, and not being lived up to. 

Promises:

• To ensure the IT system can quickly and efficiently change names on their system and 
records, for students who transition during their time at Sussex. Also, to ensure for new 
students that their actual names are used on the IT system, instead of their dead name, as 
this can be dangerous as it outs students.

• Improve curriculums and teaching in regard to how trans issues are talked about, as well as 
the inclusivity and representation in curriculums.  

• To ensure sports teams and societies are trans-inclusive, and that fellow trans and non-
binary students feel comfortable to join and be a part of these sports teams and societies. 

• Develop inclusive policies to ensure a safe and supportive environment for all trans and 
non-binary students

• To ensure Sussex stays a Stonewall diversity champion 
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No nominations 
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Student Trustee

I’m running with @transformsussex!

Hey, my name’s Harry! I’m one of your current Student Trustees and I’m standing again 
because I want to continue fighting for your rights as students. In the past year, I’ve been at 
SU meetings where key achievements have been passed which simply wouldn’t have gone 
through without Trustees determined to stand up for students. 

As your Trustee, I’m very proud of my achievements, such as helping to push forward a trade 
union recognition agreement and stopping management schemes for all student staff to be 
forced onto zero-hour contracts. 

We desperately need transparent and accountable Trustees to be elected who are gonna 
stand up and not be scared by the profit driven rhetoric of uni management. At Transform 
Sussex, we recognise that we are all students, not consumers.

As your Trustee, my main priorities are: 1. Student Justice 2. Student Wellbeing and 3. Student 
Happiness.

Ever since I started at Sussex, I’ve been at the forefront of student societies and campaigns, 
from my engagement with Climate Action Movement (CAM) to taking a key role in 
Decolonise Sussex. I’m also your elected Climate Justice Rep and have been instrumental 
in setting up Climate Justice Week and in ensuring the SU divests from Barclays due to its 
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funding of fossil fuels and human rights violations.  

With a background in decolonial and climate justice activism, I care passionately about 
the issues students face and I’m certain we can create a Sussex which is free, fair and fun 
for everyone. Here’s a breakdown of the main things I will do as your Trustee to ensure the 
Students’ Union is transparent, accountable, and works for everyone. 

STUDENT JUSTICE
• I will demand more funding for the Students’ Union and an immediate end to all cuts which 

affect students.
• I will call for more covid relief for students and support the SU in campaigns for the 

cancelling of all campus rent during lockdown.
• I will insist that all SU staff and other staff throughout Sussex are paid a genuine living wage 

and are supported as much as possible, including in relation to covid and furlough. 
• I will press at the SU to expand support for decolonising the entire curriculum and for all 

aspects of Sussex to be decolonised and co-produced by students and staff.
• I will work with Sussex Anti-Racist Action to strengthen their relationship with the SU and 

to address and end the BAME and International Students’ awarding/attainment gaps.
•  I will support the SU in establishing a Climate Justice Month where we can discuss what 

we can do for climate justice at Sussex, making links with international movements.

STUDENT WELLBEING
• I will lobby at the SU for mandatory consent classes for all students and societies.
• I will vote at meetings to always support more funding for the counselling service and a 

greater diversity of counsellors.
•  I will push at the SU for more funding of bursaries for students from disadvantaged 

backgrounds, such as through the First-Generation Scholars scheme, which should be 
reinstated and expanded for Masters Students.

• I will listen to students about their experiences and bring their concerns to the highest 
levels of the SU.

• I will state at Trustee meetings and elsewhere that police should be removed from campus 
and that students should be trusted and supported to live in a safe manner. 

• I will ensure the SU continues to demand that all new student housing is genuinely 
affordable and accessible, and that the gentrification of our campus is stopped. 

STUDENT HAPPINESS
• I will ask at all SU levels for more live events on campus when it’s safe to do so. Let’s make 

this a fun uni again!
• I will advance proposals at the SU for a student Entertainments Committee, responsible 

for hosting awesome events and performances like there used to be at Sussex. From 
Hendrix to Radiohead, Sussex has had some incredible artists here and this legacy should 
continue! 

• I will encourage initiatives at the SU to increase funding to £4,000 for all societies, sports, 
student campaigns, and others to apply to, supporting the experiences that students care 
about.

• I will urge the rewilding of campus and the funding of environmental projects, from the 

Roots allotment to the Forest Garden initiative and other spaces where students can enjoy 
nature.

Let’s be honest, covid has really screwed us all over and many of the great experiences we 
hoped for at uni haven’t happened. As your Trustee, I will work constantly to ensure that all 
students are empowered to get the most out of uni and enjoy it to the fullest.
 
When university management says no, we as a union should have the courage to say YES! 

About Transform Sussex: 
I’m running with Transform Sussex, a group of organisers who’ve campaigned together as 
students across a range of social issues. Students are being ripped off and let down. We want 
to build student power to bring about the changes they desperately need. We’re not afraid 
to stand up for students, even when Uni management don’t like it. We have a vision of our 
university as a place of collective joy and learning, owned by students and staff.

Student Trustees
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Known for her tenacity, leadership and eloquence, Mavis Elias is a current postgraduate 
scholar at the University of Sussex pursuing a Masters of Arts in Globalisation, Business and 
Development. She holds a Civil Engineering degree and an Exclusive Leadership certificate 
from the University of Cambridge under the Queens Young Leaders Program. 

Mavis has a combination of 7 years board-level experience, having served on the One 
Economy Foundation and the EM Love Foundation, as a non-executive director and 
chairperson respectively. She has a heart for global development with a focus on social 
inclusive development and business. 

At the board strategic level, she poses analytical skills derived from her background in 
engineering, grassroots level understanding from her work in development and an ability to 
think creatively from her time spent working in marketing. 

Mavis holds close to her heart inclusive strategic thinking, so as to be able to pave the way 
for marginalised and underrepresented young professionals. The opportunity to serve on the 
Trustee Board of the Student Union would act as an opportunity to speak and represent the 
student voice. 

Student Trustees

Hi, I’m Aaron — a student here, and one of the primary organisers of the Sussex Rent Strike. I’m 
one of two of Sussex’ Rent Strike Reps at the National Network / Organisation of more than 55 
universities countrywide that are withholding rent in demand of better and fairer treatment of 
students, especially in this pandemic.

I’m standing for Trustee at your Student Union (SU) alongside a collective of like-minded 
student organisers and activists in a group we’re calling: Transform Sussex. We want to 
revolutionise — no less transform, our Students Union and university into institutions that 
function through student-led (and first) democracy and people over power politics. I think 
that Sussex and its SU have both taken a fall from grace, but also that it doesn’t have to be 
this way. Through collective action, and hopefully your vote — I believe that we can rebuild 
and reform from the mess and rubble, but this starts with clearing the ground around us. 
Students of The University of Sussex, I and my campaign-mates no longer believe that our 
best interests are at the heart of our Students Union anymore — and we no longer feel we can 
*truly* say it cares for us either.

There are a lot of big and complicated issues that we will tackle. The scale of change that we 
intend to spawn will be resisted by the university’s management every step of the way — this 
is why we need to come together as a unified force, one that can withstand the tyranny of 
their nigh monopoly on decision making and the running of the university.
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Together, *we* will instil change!

With this set out, what actually *is* the problem at Sussex?

STUDENTS FIRST: (No more top down decision making)

I believe in a more transparent, open, and informed student-led democracy:

• One where the university actually works to equip students with the knowledge they need 
to participate in their democracy.

• One where the decisions made by the SU and senior management are made by, for, and in 
favour of us — the people that they will affect most, and the people that these decisions 
should thus respect most.

• In my role as trustee, I will set out to ensure justice and protect the rights of all students as 
well as holding the university’s management accountable for its decision making.

SEXUAL HARASSMENT & WOMEN’S RIGHTS: (TW: Sexual Abuse)

“Sussex University took eight months to deal with my domestic abuse complaint.”
“I was raped by a Sussex student and it took the uni over a year to deal with my complaint”

(Katie Tobin & Georgia Mooney — The Sussex Tab, 2021).

85% of Sussex students know someone who has experienced unwanted sexual advances.
67% of Sussex students are not aware of the services offered by the university to survivors.
Sexual assault complaints go unnoticed for four months after SU reporting tool breaks.

(Georgia Mooney — The Sussex Tab, 2020).

96% of female students at the University of Sussex have experienced sexual harassment.

(Lynn Feith — The Sussex Tab & Emily Walker — The Argus, 2016).

// 96%.

This is the highest percentage of any university in the UK.

In the progressive city of Brighton, many of us will have came to this university expecting 
an equally progressive university and student-atmosphere. Any single one case or report 
of sexual harassment is already far beyond any ‘acceptable’ number, but the complete and 
gross mishandling these cases by the university has created an atmosphere where not only 
do students, particularly women, not feel safe, but also feel as if reporting these incidents is 
pointless.

Student Trustee

END OF MARKETISATION:

‘The marketisation of higher education’ refers to the attempts of universities to provide 
access to them on a marketised basis.

E.g., was East Slope built with student’s interests in mind? Or more likely as a cash cow to be 
milked for university profits at the expense of gross financial inaccessibility to students?

The newly planned West Slope development is set to cost the university £250million and 
see the demolition of Park Village, the last university-managed accommodation under £100 
p/w. At the same time, current Park Village residents deal with flooding, mould, rodent 
infestation — that presents a risk to life, and all-round general disregard for the maintenance 
and repair of their housing; all this while management incessantly continues raising prices on 
all our accommodations despite students tirelessly, year after year, asking and advising them 
not to. West Slope represents another attempt at cramming students into accommodation 
no different from what was done this academic year during the COVID-19 pandemic. We 
were misled about the quality of student-life and the expected on-campus experience 
as well as the quantity of in-person learning we were to receive, all in order to coax us into 
neglected student housing for us to have to hand over our money and student loans with total 
indifference for our health and safety.

RACE EQUITY:

In the same vein that the university has failed at protecting its students against sexual 
misconduct and harassment and making women feel safe here on campus, it’s failed to 
protect its BAME student populace too.

Students of any other background other than white at Sussex achieve lower grades overall:

At Sussex the attainment gap between black and white students is 26% — and 14.3% for 
students from other minority ethnic groups.

We, as students of any other background than white, feel we’re treated as added extras. 
We feel we must either fit in and conform to petit societal and institutional racism, or face 
restrictions on our own attainment and academic progression.

I’m running with Transform Sussex, a group of organisers who’ve campaigned together as 
students across a range of social issues. Students are being ripped off and let down. We want 
to build student power to bring about the changes they desperately need. We’re not afraid 
to stand up for students, even when Uni management don’t like it. We have a vision of our 
university as a place of collective joy and learning, owned by students and staff.
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1 - Affordable, community centred campus
2- Transparency 
3- Quality and Diversity

About me:

Hello! I am running with @transformsussex!

I am running to be a trustee as I believe in the importance of ensuring that the university is 
a space where the needs of students are listened to and respected and not just regarded 
as passive consumers. For this we need student representation in decision-making spaces. 
I am committed to being accessible for students to express their needs to me. My role as 
student rep for International Development for the past two years has enabled me to develop 
good communication networks and an understanding of the bureaucratic workings of the 
university. I am comfortable speaking out in meetings to ensure student voices are not 
overlooked. I take seriously the role of facilitating communication between students and 
staff, which is essential if we are to improve our learning and living environments. I will bring 
these skills to the role of Trustee, ensuring the students’ needs are represented to officers, 
staff at the SU, and the other Trustees.

Student Trustees

As a trustee, I want to support and continue the work started this year by Transform Sussex, 
by supporting decisions that have emerged from listening to student needs and amplifying 
student voice, encouraging student democracy and activism, and holding the university and 
the union accountable if they stray from prioritizing student wellbeing.

I believe in fair and well resourced learning environments, in a university centered around 
delivering a quality education within a diverse community, not a marketised education where 
the institute is run like a business and we, the students, are seen as consumers. Through my 
role as trustee I will ensure that the policies and activities of the Union correspond with 
student needs and will fight for accountability when these needs are not met.

SUPPORTING STUDENT CAMPAIGNS
Last year I helped establish the Affordable Housing Campaign to raise awareness of the 
gentrification of campus through rising rents, in reaction to the proposed West Slope 
development that will see the demolition of remaining affordable campus accommodation. 
This is a clear example of the lack of students in places of decision-making in the university. 
With the rest of the Transform Sussex team, I hope to support officers to create a relationship 
between the Union and university management which ensures that such harmful and profit 
driven decisions are not repeated. 

The Sussex Renters Union (which the Affordable Housing campaign merged with) is a great 
example of the Union supporting students to organise for their rights. As Trustee, I will help 
the SU and officers strategise the best ways of supporting student campaigns like this to get 
their aims met. 

AFFORDABLE, COMMUNITY-CENTRED CAMPUS
I will support the elected officers of the SU to:

• Campaign for a cap on the rising rent on campus, to ensure that a fair quota of university 
owned accommodation is below £100 a week. 

• Ensure that, if the West slope developments go ahead, the university will reduce the 
price of the remaining accomodation and for the affordable threshold to be decided by 
students.

• Be part of bringing a greater sense of community on campus, especially in the face of the 
growing student mental health crisis. This will be directed by student voices, through the 
establishment of community kitchens and greater usage of outdoor spaces for events and 
societies.  

• Ensure international students feel represented in management decision making processes 
and comfortable in classes, socials, and societies. 

• Campaign for expanded and diverse counselling services, using the outdoors, and closer 
communities, and to have counsellors who are more relatable to students from different 
backgrounds, especially International Students.

• Ensure student families are given space in decision making. 
• Ensure those with accessibility needs are considered in university decision making, 

https://www.instagram.com/transformsussex/?hl=en


Full-Time Officers - International Students’ Officer

82 83

particularly regarding any new campus developments.  
• Support officers taking national action to reduce our tuition fees, highlighting how such 

high fees are relatively new developments which should not be accepted passively.

• Bring climate justice into our work, and continue the great work that Transform Sussex has 
already done; for example encouraging divestment from Barclays bank. 

TRANSPARENCY
At the SU level I will:

• Support calls for an accessible and easy-to-read breakdown of where exactly our fees go. 
This will help student campaigns critique university claims that they don’t have enough 
money to support students who are unable to pay their rent during the pandemic - or 
provide more contact hours - or repay students for the hours lost last year during the strike 
and covid...

• Ensure students are made aware of how to use the Students’ Union and other pathways 
into decision making to ensure their concerns are heard. 

• Campaign to make the investments of university management visible and accessible, 
and to campaign to make known their relationship with private contractors, such as the 
catering company and Belfour Beatty (who are heading the West Slope developments).

QUALITY AND DIVERSITY
I believe quality education comes from diverse sources of knowledge. I will support SU 
officers to:

• Campaign for the continued work of de-colonise Sussex and SARA (Sussex Anti-Racist 
Action) to decolonise our learning environments.

• Raise awareness of and support the work of those working to eliminate the pay and 
awarding gap in the university and to ensure accountability where due.

• Challenge the university in their quest to take in as many students as possible at the 
expense of quality education, and question whether they are increasing their teaching 
resources and needed lecturers in line with increased student numbers.

• Demand more contact hours for students who are asking for them.

I’m running with Transform Sussex, a group of organisers who’ve campaigned together as 
students across a range of social issues. Students are being ripped off and let down. We want 
to build student power to bring about the changes they desperately need. We’re not afraid 
to stand up for students, even when Uni management don’t like it. We have a vision of our 
university as a place of collective joy and learning, owned by students and staff.

Student Trustee


